
 

Help, I’ve got lots of questions as we head in to the new financial year 

2022/23!  

We know you’ll have lots of questions so we’ve started to put together some answers 

that we hope will be useful. We’ll keep adding to this list and will feature it on our 

intranet homepage so you can visit it at any time.  

How can I work out what my take home pay will look like from April 

2022?   

This is a handy site that helps you work out your take home pay and therefore your 

monthly budget - The Salary Calculator - 2022 / 2023 Tax Calculator 

Can you tell me how much will be in my pay packet at the end of 

April?  

Unfortunately not. The calculator above should give you a good indication of your 

April pay once you have your new gross pay figure from HR. Letters will be distributed 

individually via OneTeam shortly.  

What’s the difference between ‘buying’ holiday and me ‘selling’ some 

of my holiday allocation?  

If you choose to buy leave, you will reduce your gross (and therefore net) pay and 

increase your holiday entitlement.  

If you choose to sell leave, you will increase your gross (and therefore net) pay and 

reduce your holiday entitlement.  

Will the income from selling my holiday be taxed?  

Yes, any income from selling holiday will be subject to tax, National Insurance and 

pension deductions.  

How will selling my holiday help me financially?  

By selling some of your leave, you will receive income instead of time away from 

work. For a member of staff on £9.90 per hour and working full time, by selling 5 

https://www.thesalarycalculator.co.uk/


days of annual leave the after-tax income would be around £220.00. You can opt to 

receive this in one lump sum, or over the remaining months of the tax year.  

How do I buy or sell my annual leave? 

The process and documentation for this is being drafted as we speak, keep your eye 

out for the next edition of All Together on Tuesday 19th April when we will share how 

to apply to buy or sell your leave.  

Why have you changed the date on which I’m paid?  

Changing the pay date to the 25th of the month will give a one-off shorter pay period 

in May, and bring the date forward for every month thereafter.  

Can I get some of my wage before pay day?  

Yes, from the 1st of May you can. We’re introducing EarlyPay. It’s a mobile App that 

will mean you no longer have to wait for payday to receive all of your pay. Via the 

App you’ll be able to log in and see what pay you’ve accrued for the month so far. 

You will then be able to draw down 60% of what you’ve earned in that month and 

have it in your bank account within 48 hours. This service will be completely free.  

I’m a bit confused about the Bank Holidays in May and June this year, 

is there an extra day?  

Yes, there is. At the beginning of May there’s the annual Bank Holiday on Monday 2nd 

May, but then the one that’s usually at the end of May has been moved to the first 

week of June. It’s been added with a second, one-off Bank Holiday day to make a 

long weekend during which there’ll be celebrations to mark the Queen’s Platinum 

Jubilee. The dates are Thursday 2nd and Friday 3rd June.   

The extra Bank Holiday day is being added to your annual allowance as a one off 

extra so you can take it as leave, proportional to your working hours. You don’t have 

to take this additional Bank Holiday at this time. Instead, you can choose to work that 

day and take the leave at another time during the year.   

Where can I get advice and help if I’m struggling with my bills?  

The Citizen’s Advice Bureau provide a valuable service offering advice and guidance 

on a range of everyday issues that might be worrying you right now.   Other useful 

links include; 

• www.moneysavingexpert.com 

• www.stepchange.org – Debt charity 

https://citizensadvicecornwall.org.uk/
https://www.moneysavingexpert.com/
http://www.stepchange.org/


• NHS – how to manage money worries Coping with financial worries - NHS 

(www.nhs.uk) 

 

Our healthcare provider WPA can offer counselling as part of your staff support 

package. You can find out more HERE This benefit is provided by WPA and is subject 

to their terms and conditions Employee Assistance Programme (not available to family 

member(s) under 16 years of age): 

• Telephone Counselling 

• Online computerised Cognitive Behaviour Therapy (cCBT) Life Skills Course 

• Wellbeing and Health Information • Debt and Money Information and Support  

• Legal Information 

• Structured Counselling Benefit  

 

What about discounts, are there any I can take advantage of?  

You can sign up for free to Health Service Discounts: NHS Discounts, Offers & Codes 

or you can apply for a Blue Light Card, which is valid for 2 years and offers discounts 

at a wide range of everyday shops. When registering, enter NHS and then there’s a 

subcategory of ‘Hospice’. By entering your job title, it confirms if you are eligible.  

 

  

 

https://www.nhs.uk/mental-health/advice-for-life-situations-and-events/how-to-cope-with-financial-worries/
https://www.nhs.uk/mental-health/advice-for-life-situations-and-events/how-to-cope-with-financial-worries/
https://www.wpa.org.uk/health-wellbeing
https://healthservicediscounts.com/

